
  INVITES APPLICATIONS FOR THE POSITION OF: 
  BUS DRIVERS 

 
 

February 3, 2016 

BUS DRIVERS WANTED! 
NEXT TRAINING CLASS:  Monday, March 7, 2016 

Are you looking for a part-time position of 20+ hours per week, including benefits:  dental, vision, retirement, 
sick leave, vacation and holiday pay?  Do you like to work with the public and drive?  If yes, then this position 
is for you! 

Incumbents responsible for excellent customer service, efficient/safe operation of vehicles under varying 
traffic and road conditions; and properly collecting all authorized fares. 

Qualifications:  HS Diploma or (GED); knowledge of Mason County; valid driver's license; 5 yrs licensed driving 
exp; no moving violations within past 3 yrs and no at-fault accidents within last 5 yrs; abstract dated no more 
than 1 month prior to application date; successfully pass the State Patrol Background check; and CDL permit 
by day 1 of training.  Training begins either March 9 or March 16, 2015. 

Preferred: Customer service exp.; CDL with passenger endorsement and air brake restriction removed.  

Training Wage:  $14.60; Probation Wage:  $14.88; Post Probation Wage: $15.18 

HOW TO APPLY: 

Submit application clearly showing how you meet the minimum qualifications listed above and driver’s 
abstract to: 

Mason Transit Authority 
Attn: Rikki Johnson, Human Resources Manager 

790 E. Johns Prairie Road 
Shelton, WA  98584 

Phone (360) 432-5720 
www.masontransit.org 

This recruitment is open until filled with first review of resumes on Monday, February 8, 2016.  MTA reserves the right 
and may exercise the option to make a hiring decision at any time.  Candidate evaluation will be ongoing. 

SELECTION PROCEDURE: 

The most competitive applicants, who in the judgment of the Human Resources Department, most closely meet the 
requirements of the position, may be invited to an oral review panel.  It is the responsibility of the applicant to supply 
sufficient information and detail on their resume/application materials to permit the Agency to properly evaluate their 
qualifications and abilities as they relate to the position. 

Mason Transit Authority is an equal opportunity employer  
and does not unlawfully discriminate on the basis of race, gender, wage, color,  

religion, national origin, marital status, veterans status, disability status, sexual orientation,  
or any other basis prohibited by federal, state, or local law.  

  
Please let Mason Transit Authority know if you need accommodations 

 in order to participate in the application process. 

http://www.masontransit.org/

